HAD.2

S1eRzLAS ﬂwmwé'ﬂgm

praul

wﬁ’ngmn’%msqsﬁ@ﬁ’mﬁm m’zlﬁmmsé’mmsqsﬁ@mmma
(wﬁﬂgmsmm’mﬁ)

(wﬁ'ﬂgmsﬂ%’uﬂéa W.A. 2558)

Program Details

Bachelor of Business Administration Program
in Global Business Management
(International Program)

(Revised Program B.E. 2558)

%aﬂmﬁ'uq@uﬁﬂm wﬁwmﬁmwﬁgﬁmﬁfmi

Academic Institution Chiang Mai Rajabhat University

AU FNYIRYUINIBF

Faculty International College
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2.7 SxuUN15ANET (Educational System)
sruuniaAnEiuuuuiuEen weadullamiensdu amnAngnda sy
BeamddidiagnisAnenssiuLSoyayss w.e. 2557 (nARWIN 9)
Based on classroom system and in accordance with the Undergraduate Study
Regulations of Chiang Mai Rajabhat University, 2557 B.E. (Appendix D).
2.8 maieulauniisfin srefrusznisaevzideudeuda
AOTUGANANET
(Transferal of Credits, Courses, and Registration in Other Institutes)
Whiuluaudszniansmnsssnednis uasdensdussumninendusiedy
@ealmidnsinanisAnEnsziuU3y a3 w.a. 2557 (nANuaIn <)
In accordance with the Ministry of Education Announcement and the Undergraduate

Study Regulations of Chiang Mai Rajabhat University 2557 B.E. (Appendix D).

3. MANFATURTATI919ELHAU (Program and Teaching Staff)
5.1 wé’ﬂgm (Program)
311 Irueundiefia (Credits)
| Sunmumilian *'”"id'mﬂﬂ'émﬁ”ﬂqm Titlaandn 127 wiaedia

_ 8. 7958
ZSNU 25 ki Not-ess than 127 credits in total.

' 3.1.2 Tasswdrenangms (Program Structure)

]
o A o

lasvadrmangas winfiunsendsfisenafesiuiinmuaBlunoe
HIRTFIUUANGATITALLUIYYIPTVBINTENTWANEITNT AIH
The program structure is divided into course categories in accordance with

the Undergraduate Degree standards of the Ministry of Education.

N, wuaedTAnE Al General Education 30  weufa
1) NENATINTHIUAZNITRENS 9 wraefin
(Language and Communication) 9 credits
2) NANATINYHLAERT 6 niaefin
(Humanities) 6 credits
3) NANTIIRIANFAERS 6 nHaefin
(Social Sciences) 6 credits
4) nguAmadarani Inamans uazmalulad 9 niaefin
(Mathematics, Sciences, and Technology) 9 credits
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2. NHIAAANRINE Taitiaandn
Field of Specialization not less than

1) nENAYNUgAITEN

(Cores)

2) ngNATIEN Tifiaendn
(Majors) not less than
2.1) tAy

(Requirements)
2.2) \@an Titiaandn
(Electives) not less than
2.3) UaraUn1aninIAREIN
(Field Experience)

Gfmmmmu?mwumm N1

2.3.1) AnUszauni9niign@n (Field Experience Training)

2.3.1.1) N9RsENRNUszaUN1T0IRTEW
(Preparation for Field Experience)

2.3.1.2) N1sRNUIzaUNITidYEW
(Field Experience)

2.3.2) anfiafinun

(Cooperative Education)

2.3.2.1) NIGLNANTAANEN
(Cooperative Education Preparation)

2.3.2.2) anfiafnen
(Cooperative Education)

A. VHIAITNRDNLES Taitiaand

Free Electives not less than

o1
91
27
27
64
64
45
45
12
12

—

= N N o O

o OO O O

niafin
credits
WHaafin
credits
Wi
credits
WA
credits
nHaafin
credits
Mingfia

credits

wiaafin
credit
wHosfin
credits
wHrufin
credits
LB
credit
et
credits
Ll

credits
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3.1.3 518321 (Courses)
sWa3%7 (Codes)
g o 2 v a s
WANNTNS I SRAAT WA Ng RS
(Criteria for Course Code Issuing)
e lunangms arlisadnysniuisings 2-4 daiudesdteuda
ANAEAaea150n 4 A0 dmitdhdedrmnseinn Sanunaieeal
FadneInEIEIngy 2-4 da umnasfruaznginm

1 9/
=

AURIRINUT 1 LNUBNDITEAUAITNE N8 BT

2

FaaudAuT 2 thuenfednemilenidnasseasBanse Ui

A course code comprises 2-4 letters, a space, and 4 numbers defined
as follows:

The 2-4 letters are course categories and groups

The first digit signifies level of difficulty or year the students enrolling

The second digit signifies course contents detailed as follows:

1) nguMannig UNHATEAAT 1
Theory/Principles represented by 1

2) Uszgnel UNUAIYFAILRTY 2
Applied Knowledge represented by 2

3) A UWHAEFANRT 3
Analysis represented by 3

4) UHus UNHFNEFATLATY 4
Practice represented by 4

5) A1 UNUAEART 5
Others represented by 5
6) AnUszaunITinIAEUIN UVIHANHAILATY 8

Field Experience represented by 8
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7) Tasenisneanne TomiRue

AATWUE At

ANSANNUILATNISI9Y UWVILAREATLRY 9
Independent Studies, Special Issues

Undergraduate Thesis,

Seminars and Research represented by 9
FRIAUT 3-4 Usuandeandusieien

The third and fourth digits signify the course orders.

A9 1TIAUNDU NHIYAITINTT UNANEI9=ADIRINZLTeULToU

~ dl v o
sneAiiszylineu

Pre-requisite means students have tc enroli the required course

before enrolling an identified course.

51879%1 (Courses)

. wHaedEFNEIIA 30 widaaiin
General Education 30 credits
1) ﬂzﬁuﬁmmmummﬁﬁ'ﬂmi 9 wiaafin
Language and Communication 9 credits
GLAN 1101 | menineiiienadesns 3(3-0-6)
Thai for Communication
GLAN 1102 ﬂ’]‘lel’]ﬁx‘]ﬂﬂ‘lﬂLﬁﬂﬂ"l‘iﬁﬂﬂ’ﬁ?‘uﬁamﬂiz’%f‘m 3(3-0-6)
English for Daily Communication
GLAN 1104 ﬂ’]‘d’]ﬁx‘iﬂﬂ‘iﬂLﬁﬂﬂ’]‘iﬁl’ﬂﬂ’ﬁuﬂzﬁﬂ‘lﬂ:ﬂ’l‘iL%EI‘H 3(3-0-6)
English for Communication and Study Skills
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2) nguArwyEemans 6 yibwefa  @eniFu 2 Frbidngs

Humanities 6 credits Choose 2 courses from different groups
n{u 1
Group 1
GHUM 1101 | 3mmileyayrdnen 3(3-0-6)
Contemplative Studies
GHUM 1102 | A318939289%39 3(3-0-6)
Philosophy of Life
NRN 2
Group 2
GHUM 2204 | qunasniwaasdin 3(3-0-6)
Aesthetics of Life
GHUM 2205 | n1aWmuIyadnnIn 3(3-0-6)
Personaiity Development

3) NANATRIANANEAS 6 wiefin

@oniEew 2 Ay bigings

Social Sciences 6 credits Choose 2 courses from different groups
nau 1
Group 1
GSOC 1103 | Ahaumn 3(3-0-6)
Lanna Ways
GSOC 1104 | Afilan 3(3-0-6)
Global Society and Living
GSOC 1105 | ngmsnatudinuszandu 3(3-0-6)
Law in Daily Life
GSOC 1106 | n1ailasnisunasasne 3(3-0-6)
Thai Politics and Government
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NRN 2
Group 2
GSOC 2101 | fepninaiunanusasynasegianeiies 3(3-0-6)
Thai society and the Sufficiency Economy Philosophy
GSOC 2202 wwﬁﬁuéumﬂﬁﬂuﬁé’aﬁu 3(3-0-6)
Man and Sustainable Environment
GSOC 2203 | aywdiuLmTEgie 3(3-0-6)
Man and the Economy
GSOC 2204 | arwidevdulunisysznougsia 3(3-0-6)
Fundamental Knowledge for Business Practices
4) nguArAtnFERS ngrnansuaznalulad 9 niaefin
W@aniEau 3 918957 3710 2 NAN
Mathematics, Sciences and Technology 9 credits
Choose 3 courses from two different groups
AN 1
Group 1
GSCI 1101 | nsRauaznisinaule 3(3-0-6)
Thinking and Decision Making
Gscl 1102 | mabdadansaumaiedin 3(3-0-6)
Information Technology for Life
GSCI 1103 | ansmumAiienis@ens 3(3-0-6)
Information for Learning
6SCI 2102 | Angmansuazimnalulad udinlszeiu 3(3-0-6)
Science and Technology in Daily Life
RN 2
Group 2
GSCI 2201 | Avsnenansifennnmidn 3(3-0-6)
Science for the Quality of Life
GSCl 2202 mmﬂﬁ@qwmw 3(3-0-6)

Food for Health
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N{N 2 (fd)
Group 2 (continue)

GSCI 2203 | nainumsiianmnWEAniiA 3(3-0-6)
Agriculture for Quality of Life

GSCI 2204 | AngIPNERAINISABNNIRINE 3(3-0-6)
Exercise Science

2. RHIRTTURINIE Titiasnan 91  wuoufim
Field of Specialization not less than 91 credits
1) mg’u"&mfi’ugm’wﬁm 27  wdaefie

Core Courses 27 credits

BUS 1101 | n1sdmnisnsfiansiatnl 3(3-0-6)
Modern Business Management

BUS 1102 | iAsugMansidmiugsna 3(3-0-6)
Business Economics

BUS 1103 | n19@udmiugafia 3(3-0-6)
Business Finance

BUS 1104 | Ury#dmiugsna 3(3-0-6)
Business Accounting

BUS 1201 | aaniNawmadszgnAdmiugsia 3(3-0-6)
Applied Computer for Business

BUS 1202 | ngusnadniugafia 3(3-0-6)
Business Law

BUS 2105 | msaandmiugana 3(3-0-6)
Business Marketing

BUS 3101 | N139Ansniwenauyes 3(3-0-6)
Human Resource Management .

BUS 3107 | 93un99ng3fie 3(3-0-6)
Business Ethics




2) mjsﬁmﬁw

Major

27

Tisinenadn 64 BuIefif

not less than 64 credits

2.1) 19AU 45 wuEfA

Requirements 45 credits

2.1.1) F¥1A1¥1I9AL

Language Requirements

12 AugfAn

12 credits

ENGL 1220

N9EIUNIEIDING N9

Business English Reading

3(3-0-6)

ENGL 1221

A9LBEUNIEIBNNgEEIHe

Business English Writing

3(2-1-6)

ENGL 1222

AMEIBINGEINEN1TIRE1TVINNG 3N

English for Business Communication

3(3-0-6)

ENGL 3205

AHIBINQEINENITUNRUDYI NN

English for Business Presentation

3(2-1-6)

2.1.2) %mqsﬁ@ﬁ’q Al

33 AUILAA

Business Requirements 33 credits

BUS 3102

nsaRnIsnIIRaIREmILgsiesaulan

Marketing Management for Global Business

3(3-0-6)

BUS 3103

mﬁmmiL%mf]ﬁﬁmﬂmﬂa’ffmaﬂﬁ

Operations and Logistics Management

3(3-0-6)

BUS 3201

139NN EMIMUEITH

Cross—Cultural Business Management

3(3-0-6)

BUS 3204

naiugusznaunislulannadn

Entrepreneurship in Changing World

3(3-0-6)

BUS 3205

m’iLﬁuéﬁflﬁfm%uqiﬁ%zﬁﬂ@ﬂ

Leadership for Global Business

3(3-0-6)

BUS 4203

MsRAITHIUNNTRAIAEIY TN TR INSY
gsfaszaulan
Integrated Marketing Communication for

Global Business

3(3-0-6)
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BUS 4206 ﬂﬁi‘%’mﬂﬂﬁqiﬁ%zﬁu‘[ﬂﬂ 3(3-0-6)
Global Business Management

BUS 4301 | wginssnfuslnalunaialan 3(3-0-6)
Consumer Behavior in Global Market

BUS 4305 | N139AN1353N939NaEns 3(3-0-6)
Business Strategic Management

BUS 4607 | nMadmniandnensnyeddmiugsiaszaulan 3(3-0-6)
Human Resource Management for Global Business

BUS 4901 | 39u55719 3(3-0-6)
Business Research

2.2 1Ran Titipendn 12 wdaafin
Electives not less than 12 credits

BUS 3206 | N199AN13AMHNARFI NATIALATHIRNT TN 3(3-0-6)
Creativity and Innovation Management

BUS 4304 | n1s9annsgsnadiaaniafind 3(3-0-6)
E-business Management

BUS 4605 | n1afiuaznisasyuamiuganaszaulan 3(3-0-6)
Trade and Investment for Global Business

BUS 4614 | nMsdusundegsfiaszaulan 3(3-0-6)
Seminar in Global Business

BUS 4608 | ngusnzginadmiugsiaszaulan 3(3-0-6)
Business Law for Global Business

BUS 4802 | nMsRnausnyinuznegsfialusilszme 3(100)
Overseas Practical Training in Business Skills ’
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2.3) UszAUNISRATARUIN 7 LTI
wiveanidu 2 uwulpg@anunlauxuniissda (Ui
Field Experience 7 credits

Choose from either plan as follows:

LNHE NS aUNISOIAYI1 TN

Field Experience

BUS 3801 | natw3ssniszaun1anlinn@nnisanniagsia 1(0-3-2)
WIHYR
Preparation for Field Experience in Global Business

Management

BUS 4801 | naRnuUszaun1aaiizndnni99nn1agsiauiuinif 6(560)

Field Experience in Global Business Management

WNUARAANEN

Cooperative Education Plan

COOP 3801 | N15IA3aNaniafnNeA 1(0-3-2)

Cooperative Education Preparation

COOP 4801 | avfiafnun 6(560)

Cooperative Education

= b= P v ' ' a
A. NHINITIRBALNS TNH?]EIT‘I'J"I 6 VIHIEN G

Free Electives not less than 6 credits

Tmaeniseuliitioenin 6 miiuns mnsw?m‘lmfﬂﬁluwé’nqmwmuwﬁwmé’a
v o ' 'Y o a a a v
9Aedlni Tngligriuseivnineseunudy
Select 6 credits from any courses offered by CMRU which are not redundant

With those already taken. _py -

VIUINIUATENITNIINT AN AN
4
‘ i SR T S (O T |
| wie®  TUNTTUNITIANNINUTIBUNANdATULLAT |
| o 0 95 qp 55 |

1
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AMAKNKIN A AIBEUILSIEIAT

Appendix A Course Description

. vuasdrAnEIa
General Education
GLAN 1101 sunineiiianisaosns 3(3-0-6)
Thai for Communication
N9EUIUN1TADRITNIEY Finern1sldnteaientsdeasuginUarandu
Al T muesH Rnvinyen19suaMsuazn1sfeansateisrAnBnin tiunnslinszuannis

ArAiAsnzindeiiansniy o eadeasinla g U

Communication process and language skills to communicate in daily life based
on Thai cultures. Practice of efficient exposure and transmission skills. Emphasis on critical

analysis process for good understanding.

GLAN 1102 nnundsnguienisiasisiudinusyanin 3(3-0-6)
English for Daily Communication
AnsApaMadaanEIEInguanAugIY RaWmHIINEZN19He e F1uuas
Faw Tuaniunisoldng q wazineznnstinienienisdesnstudinuszariuliadas

NI ANLARZHUSZANTNIN

Communication in fundamental English to develop listening, speaking, reading
and writing skills in different situations. Emphasis on using language skills in daily communication

appropriately and efficiently.
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GLAN 1104  munddngquiRanisiassuasinyznsiemn 3(3-0-6)
English for Communication and Study Skills
13 tEwaINTH ANBEASIANAMAMENE2BRANT N Re
Tapauman i’m@:@mﬁ'ﬂﬁuwmﬁ@mﬂwzﬁ"ﬂ N mitonisAniansn] LL@:Lﬁ@ﬂijm
Tma?%ﬂ@qwﬁ‘fumi'dmlm:L%m%ﬁmmﬁwﬁv\amiﬁuﬁu‘ﬁﬂgﬂmﬂLma'wh\a 7 RN R

uasRn IinYemeiennis et amunsa s wazilsz@nsnan

Dictionary using skills, skills to guess the meaning of the words, reading to find
topics, main ideas and supporting details. Reading for critical thinking and summary, using
academic reading and writing strategies including information retrieval from various kinds of

sources to improve and apply academic skills appropriately and efficiently.

GHUM 1101 Famdeysyndnun 3(3-0-6)
Contemplative Studies
nsdenifialeiilasasany Aansuisundnunl nnsfmdeszuy
n1sfneuienisildsuulategieing waznisUszgnd t¥evdnainsdanaa

as

Timnan aasaauasudRUEn AR UABUUAzRIAN

Learning with the disciplined training of the heart, the enneagram  of
personality, the systematic thinking, education for a deep change, and the application of this

knowledge body to self-development and building good relationship to others and societies.
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GHUM 1102  A2184939284%30 3(3-0-6)

Philosophy of Life

AflauarAIINNN1828933n ganAReeETauazn19ANHNTIR
ATNAANUITTYIURTVANATFUN HJynideanuaznszuannisufiladoynideny
AIHMANFTEHIANY 7 ATINFNRUEEdeNyEd AAN UAZSIIHTIR N1TRNTIARIN
wanUSryIATEgAaneiiNe. eliEAnuardenufndufgratiodidu

The origin and meaning of life, idealism of life and leading life based on the
principles of philosophies and religions. Social problems and the process of solving them
accordingly. The relation among man, societies and nature.  Living with the sufficiency

economy philosophy for the peaceful and sustainable life and societies.

GHUM.2204 fuvizsnmzasdin 3(3-0-6)
Aesthetics of Life
AHVINAY  ATNAIAYUATUS AN EIGUNTHATERAS AN AraLiinta
pranEUB g an v eauas NrAaduazAaUznisuans TaeBengsmdszaunnsol
a dl v a a a 4 ° [ 1 [ <
939 LW@T‘MLﬂmmfmL@ifgmmﬁNV]f]me‘v%auﬁfﬂg@mcﬁm LRZAITHNHIEYBIAIHIL WY EE
Definitions, significance and types of aesthetics. Knowledge, understanding
and appreciation of aesthetics of music, visual arts and performing arts through direct

experience resulted in mental growth leading to the value and meaning of being human.

GHUM 2205 AMSWRKILARNATN 3(3-0-6)
Personality Development
ATEMY ANANATY BBUIe Wainnsuasmguyafnan n1aduin
WRTAENANYEHY MINRLINEENITYINTY nnsfinredeataenitsianiia nagua
sUANEO] N1TusNNIY MsWamesnaluazAnts nisiuanssulauazaunduansnen
LnsgNSENAIAN NTAASIETLAZUSUAINANEY S9HTINIUNHTRLIALLES NANNTS

SfnEAnuazanssan dsanfinainvane e iR19sEinlAad1edianngruazaIdi

yinamsaniuianlfatedussaninan

U
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Definition, significance, limitation, development and theory of personality;
leading and building leadership, work skill development, communicating for team working,
physical appearance awareness, dressing, emotional and mental development, being more self-
confident and assertiveness, social etiquette, self-analysis and evaluation including self-
development planning and the principles of living and morals in the diversities of society to be

able to mingle lives happily and work efficiently with other people.

GSOC 1103 Ffa1uun 3(3-0-6)
Lanna Ways
asAnIngfisaiuAiduun By sanniaiedusninuandes Uszda

[ o o/ a = i ~ a & o 1%
AHILUNT FIAN QWHﬁiiNLLNZQNﬂme’] ﬂ@ﬂﬂﬂ\?ﬂ”J’WNLUﬂHuLLUﬂ\WlLﬂﬂ?lHTHNQﬂNN’]HH’T

& oA e o
FNLADARTIT991Y

Knowledge of Lanna ways integrated with environment, history, society, culture
and wisdom including all the changes which have occurred in Lanna societies from the past to

the present.

GSOC 1104 Fdlan 3(3-0-6)
Global Society and Living
ﬂm‘wmﬁiﬁﬁqfﬂwmﬁmﬂ@nﬁ@f«gﬂu UNUMMUREBNINRIasUsINg
° dld ' 4' a ;s” ' =1 i [ 1
w8 unafidde lanuazdymiiifingy ATINIINNDITININUTLINAUREBIANITIE I
Usznafidany domasslantugatlegiuuazuumnenisudla AHIINTBIDING N TEN A

= s o
BTG ‘U‘VI'U'WILL’NZﬂ’]‘iU?‘UGI'J’LI@GT‘VIEIT‘LAU’:‘?ZY]WNE’]L%BH

General conditions of today’s world. The role and influence of the superpowers
over the world and the problems that arise. Cooperation between countries and important
international organizations. Problems of the world ot the present time and the ways to solve

them. The cooperation of the ASEAN countries. The role and adaptation of Thailand in ASEAN.
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GSOC 1105  Aguunaluidnlszaniu 3(3-0-6)

Law in Daily Life

1
=

NN AMHUNNEY ATHEIATYIBINGNHIY ARBATUAITERIATYUBITITIINYLY
Wi991991MI9N S (MY nguasuWILarwadirddtdaeyana 3finTan - dyyn anllne
A9DUAST HIAN ﬂizuqumiqﬁﬁﬁuwﬁqu ANEITNNOMNIEBIYT NTTUIUNITERETTH
NNDIEY m@@m@uﬂgwmﬁﬁwﬂ‘imﬁuﬁﬂﬂ ﬂg‘mmmﬁ'mﬁuﬁmfmﬁﬂﬂ NONNIEII197
AgrsenIndgauneilayyn InSuyuanu

Background, definition, significance of laws, the essence the Constitution of
the Kingdom of Thailand; civil and commercial laws which include breach of contract, juristic
act, family laws, and heritage laws; civil justice process, criminal laws, criminal justice process,
consumer protection laws; environmental laws; traffic laws, intellectual property laws, and

human rights.

GSOC 1106  n1siilesnsUnasasive 3(3-0-6)
Thai Politics and Government
ATHNNIEURZAINHATATYIDINITLHBILATNITUNATEY TTMUINTUD

n5udleen1sunasesineg Taseadieuaznszuaunisresszuuniaiiiesnisdnasesing

ae duazuu nresnisifiasnisunasesng

Definition, significance, and evolution of Thai politics and government;
structures and processes of contemporary Thai constitutional monarchy system including trends

of Thai politics and government.

GSOC 2201  AemNMEAURANLSTYNATHIAINBINES 3(3-0-6)
Thai Society and Sufficiency Economy Philosophy
QindsuazanIwia (Uessdannerimesdussneuuaslnssaineesguan
yamednamaugia dan n1adles demsssuuasdsanilng Ma A R ANUAT
Fus99 NTTUIUMMINISTRINEITHLAZ T wWIARRIEVANUSs R LATHRanaLRe
nrsadrvaanadinudeguen AoaauansdsazAIEnaIINAIEEBInNANTUAIAX

d‘ 9 S i o a
WWBNNTATNTINDE WHKG
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Backgrounds and general conditions of Thailand’s societies through factors and
structures of the communities including economy, society, politics, culture and traditions: social
and cultural change; cultural and local wisdom processes: concepts of sufficiency economy
philosophy; community strengthening, the differences and diversities of social members to lead
their lives peacefully.

GSOC 2202 Nguﬁﬁ’uémmé’auﬁé’aﬁu 3(3-0-6)

Man and Sustainable Environment

AHANAUS IR Tz s TnduyudduRuandenlan aa1uiiate
fanslininennasssuen® nanszny 33n19uf e URZNITIANITVITNEINTFITHEIRURS
Auandan ﬂQ’]N’i’JNﬁﬂﬁﬂuﬁ'dLLQﬂﬁﬂNTuVJﬂi:ﬁU naUszfiuanunisolilymasungos

uazfeRRsTsHeR uAnAsg 7 vealan T&mLawwaﬂwﬁﬁugﬁmﬂmﬁﬂu

Systematic relation between man and the world’s environment, understanding
of the use of natural resources, impact, solutions and management of natural resources and the
environment. Environmental cooperation at all levels. Evaluation of environmental problems and

natural catastrophes in various regions of the world, especially in ASEAN.

GSOC 2203 wyueinuUIATHgAa 3(3-0-6)
Man and Economy
AHANAUEUDINY BT UIATEEAS AnyrfegUuuueaszuuiAsegia
Tudann anwozn1aAniufianssuniasegiassduaduiou szdugurn n1sAin
Aanssuniaasegialussiulssing ﬂ’ﬁﬁﬂmﬁqmﬁLuﬁﬂuuumwmi:uuLﬂwgﬁﬁv
nasAnEInIsANiiufianssunnAsEgiaresniadguaa n1sAnEadeunuan
ravnIAlenIulusTuuLIAsHgAa ARBAINNITANEITvgULLLIaINITAANAINT TN

nivasgianteldnanySrynmssgianeite UWRZUNINNNITAMUIAUNINE DA

[
ar

= =1 o
VIENEHIDIN K
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The relation between man and economy; economic patterns in society, economic
activities in household, community and national levels; study of economic system changes, of
state’s economic activities, of private’s role in economic system, and of economic pattern
practices based on the principle of sufficiency economy philosophy and man’s sustainable life

quality development methods.

GSOC 2204 ﬂQﬂN%L‘fTﬂQﬁu?‘Hﬂ’l‘i‘lJiZﬂ’ﬂUig‘iﬁQ 3(3-0-6)
Fundamental Knowledge of Business Practices |

| ANNNNIEUATUNUIEB4G379 UTsianeeegsna Uuuuasdnsgsfia

NI pefUsznaviiliunisUsznaugsia d1unisdanis n1sdy® n19du n19RaIn

AMFUEMITVINENNTHREE N19UEMNTAENIY LENEISN RGN ARBATUITLTITHNNGITI

& < A a
LWEILﬂuwuﬁﬂuTuﬂﬂiﬂi:ﬂﬂU‘Q‘iﬂQ

Definition and roles of business, types of business, models of various business
organizations, basic elements of business practices including management, accounting, finance,
marketing, human resource management, office management, business documents and

business ethics for fundamental business practices.

GSCI 1101 AnsAAuRzNISARARLe 3(3-0-6)

Thinking and Decision Making

WANNITUALNTTUINNITARTEINYE] ANARSSINFTIA N1TALAszRdays
419513 Taenistmdneaanz nalimana n1sndedaiae nazuauniadinduls noug
nadnauls fvuansBaiuuassesashdintszdn i ileasnanysrgnd luntardiniu

FADLNYNABY

Principles and thinking processes of man; creative thinking; data and information
analysis using logics and cause and effect, mathematical thinking and decision making process
and theory, linear programming and percentage in daily life in order to apply those to lead

one’s life correctly.



114

GSCI 1102 waluladasaunamiasin 3(3-0-6)
Information Technology for Life
NANNIS AIMNRIATY BIAUSENDUBISY UURITAUNA Use mmam
NS NITBIFNT AN A Ustlomizasdunadiin AALadnsraemTaumATun s T
FAnszdndu wadleddidnnseing LV]ﬁTuTﬂEIVIT‘ﬁTuﬂ’Ii@ﬂﬂ'ﬁg’?uﬂﬂﬁwiLL’NL’ﬂ’ﬁZ\‘I%’N
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NITYFATTRS

Principles, significance and elements of information technology system: types
and sources of information technology, internet utilization, information technology with daily life
use, electronic commerce, technologies applied for database management and information
development, Computer crime Act; computer ethics and laws, network system and internet,

computer security systems and ergonomics.

GSCIT103  ssmumeiantsi3ums 3(3-0-6)
Information for Learning
ATTHVNIY ATINAATYIBIN1SRERTS VINYENIT3819TUNA A3N1980AY
1IN AT INUNAIF IS AU AT N RN AR Y n193ATITiienn nasuss WHUA AN
VBIRITAUNA URY ﬂ'ﬁiLVl’Wmﬂﬂ ﬂ’]‘j'ﬂ’N’adLLﬂ"ﬂ’]‘iL"ZlEJHU’ﬁﬁMl;lﬂ‘a‘NVIgﬂﬁl@d NYUHIL

VILﬂElfJ"ZJ?NLL@X’V?EJﬁiiNTHﬂW?T‘ﬁﬂ’ﬁﬂquﬂ

Definition and  significance of communication; information literacy  skills,
information retrieval from a variety of source. Content analysis, assessing the value of
information and media literacy. Reference and writing bibliography, law related and ethics in

using the information technology.
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GSCI 2102 Bgnmiansuazinalulad uwidnilsze1iu 3(3-0-6)
Science and Technology in Daily Life
ANEN Ay aAnEIAansuazinAulad Wainnsreeing1maniuay
LVIﬂiuiﬂgﬁ/‘ljﬂﬂﬁﬂ‘i:ﬂqﬂﬁﬁ%mﬂTﬂI@ﬁ%’)ﬂ'}W aranaun1sdansReuIndentuEfnlsrd1iu
misf%ﬂ'mﬂﬁLmzﬂmNiLﬁmﬁuWﬁﬂﬁTu%mﬂi:ﬁﬁu LWﬂTuTﬂﬁfqmmuﬂinuﬁmﬁu

dapnuazlan

Significance of science and technology; development of science and technology
and the application of biotechnology; environmental management in daily life; chemical use
and knowledge of physics in daily life; and industrial technology in the locality, the society and

the world.

GSCI 2201 Avenenaaiiiensinwiie 3(3-0-6)
Science for Quality of Life
AIHMNIE LA AN AN AT BIANEIAIEASAUNITLEIHAE AN INETA
nsdssdnamnwiia mallan1sRmuigunmdin quaimusziadunmuagunn
N1TAUAFINNFILYAARURZYHYY NITARIBWNBITTYRU] wmARnEuazlsafindanie
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werduus grauntetuiinuinands n1sgznfivnafisgende nisuiudefiagende

S U

AM9REN HABRUAZIATEINIMNN NIRRT ENRBNWAZIATDIYRVX

Definition and significance of science and enhancing the quality of life, assessing
the quality of life and techniques for the quality of life development, health and health
determinants, personal and community health care; development of the reproductive health, sex
education and sexually transmitted diseases inextricable; hygiene in home, sanitary housing,

improving housing, selecting clothing and apparel and also taking care of them.
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GSCI 2202  awnsiaguaW , 3(3-0-6)
Food for Health
mmﬁuﬁuﬁmqmmiLﬁﬂqwmw mmsm:‘t‘mmm‘aﬁm%’uqﬂma
Tudsing g amnaininlsandelnguntnis mm‘nm:Nﬁmﬁ’mﬁmmﬂﬁﬂqﬂmw 04
ifayryremnsitutios niadenuaTnasmnsuasnissmaanningints lsAuazdunsngii
finsnnsuilnae s livsendy s1nsdnois DIMTHLRDANINYI ALY AT SS

URZNTIRDNUS N ANARS T LaB Na1NS

Relevance of healthy food and nutrition for individuals of various ages, food
nutrition, treatment or therapy. Food and healthy food products, local food and how to choose
and reading nutrition labels. Disease and harm caused by unsafe food, detoxification diet, anti—

aging and antioxidant diet and the consumption of dietary supplements.

GSCI 2203 msinuAsINaAmNIWTARTR 3(3-0-6)
Agriculture for Quality of Life
mmﬁqﬁxzyﬂmmimwmﬁumiﬁﬂsq%’f‘zmmwwma nsInEmsaReng

G RE TR AT nisUgniituanidssdnduuuinynstranse NITYIUINITLNYAS

AUARUTRLEISH ANEe szl vy nsdgnirayuinstuasaEeu wasnls

AN [His=mu LmzmsﬁmmLwi\mﬁﬁﬂﬂtﬁﬂme%wqﬂmq:ﬁﬁmﬁfmi"mm‘aLmz%"f@

Y

The importance of agriculture to the survival of humanity, agricuiture for
sustainable self-reliance, hazard-free plantation and livestock, integrating agriculture, art and
culture; belief and local wisdom. Growing herbs in household, planting flowers and landscaping

to enhance good health, both physical and mental.
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GSCI 2204  ANEIAINASNISBANNIRINIY 3(3-0-6)
Exercise Science
ATHATATYUREMANNNITNNAINYIFNFASNI9EBNNATAINIE N1TLABNTANTTH

AvuazTmunng N19dalusunssiinnisaantideniaimanzan n19nsaeEeugunIn

NNNTE NTNARBLUAZNITLEINET WANIIONNTNNNNE m‘iﬁmﬁ’uuﬂ:@mem‘imm%‘u

91NN ENNIAINIBUAZNITIANANT lnguIN1sAUNI988NAIAINTY

UWRTHANIIBBNAIAINY
The importance and principles of exercise science, choosing sports activities and

recreation, and an appropriate exercise training program, monitoring physical health, testing

and enhancing physical fitness. Prevention and care of injuries from exercise and sports, nutrition

and exercise, as well as workout results.
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2. ANIAIUURNE
Field of Specialization
BUS 1101 msé’ﬂmsqsﬁ'qmﬁ'ﬂ?ﬂﬁ 3(3-0-6)
Modern Business Management
ﬁ'ﬂum:quﬂ%NLmzﬂi:mums%}ms?umﬁﬂifqiﬁ@ﬁLﬂuﬂ@é’ﬂ@?ﬂﬁfy
FAEN198EIDALAZANNANSI989898NS BnvedsAnENAgIfuLILM Wing ANIURATEL
WAZAIINAIATYTEIRINNTT IHBIANS
Organizational structure and management process as key determinants of
organizational survival and success. The roles, responsibilities, and contributions of managers in

an organisation.

BUS 1102 iAsHgANEASRIAS LGSR 3(3-0-6)
Business Economics
ﬂﬂﬁT%LLuqﬁmLLasz‘%ﬂoﬁﬂwNm'ﬁ‘lﬂgmﬂm%ﬁm%mﬁmmﬂm:mzmumi

AnAnlanegsfia n1siiAsziane sy AU HANAR Lmzﬂ'ﬁé}xmmwmﬁ@ﬂi‘smm‘qiﬁ@

Uuﬁy‘uﬁﬂuﬂﬂ\‘iLL‘H'J?WILLNZMﬁﬂﬂ’ﬁW’NLﬂ’iHﬂﬂ’]NW%

Application of economics concepts and tools for business management and

decision-making process. Analysis of revenues, cost, output and pricing of business activities on

the basis of economics concepts and principles.

BUS 1103 n1s@udmsugsia 3(3-0-6)
Business Finance
N139ANIINNNITIEIULBIFIAY N1931ATITRILNITITY HRAMNLIRTVDY
N3N M39ANISTUNINE Wwisaluyu nsdiarauarnsUstgndlimannienisdanis

nN13Eultgsia

Business financial management, financial statement analysis, time value of
finance, asset management, and source of financing. Interpretation and application of the

principles of financial management.
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BUS 1104  1ey@dmiugsia 3(3-0-6)
Business Accounting
wann19ieyd usunnistiy® avesniadeyd mﬁﬁiy%zim%’umﬁadmmﬁm
n3davaun1sdudniuianistiuinas warfantawadirenssy szuuludfAgy
aynseduaniz Undanssauaniniuenlasnnges 99581U59 M4BT ENN 15Uy
Principles of accounting; accounting framework; accounting cycle; accounting for
value added tax; financial statement preparation for servicing and merchandising firms; voucher

system; special journals; control account and subsidiary ledgers; accounting professional ethics.

BUS 1201 ﬂ@ﬂﬁﬂtﬁﬂ%ﬂi:gﬂﬁﬁﬂﬂ?ﬂgiﬁ@ 3(3-0-6)
Applied Computer for Business
ﬂ’l‘i?"ﬁ‘ﬁﬂwﬁLLQ‘%VIN‘Q’iﬁ’QﬁﬂW%/U‘i:UUﬂBN‘WQLm@%‘tuﬂﬂﬁﬁ’lLﬁuﬁ@ﬂ‘i‘mﬁhd I

19959719 waiinezmennstirenfawestuudungsie WAHIAHEURTANEZAINEIWNYY

Tunnsuftiiameeniamestugsia
Use of commercial computer software for operating business activities and skills

in using computer in business contexts. Development of knowledge and specialization in

operating computer for business tasks.

BUS 1202  AgWangdImiugsna 3(3-0-6)

Business Law

93 HITHURINYNNIFINY Ay waesflelunisiesandesamiegsiia
NOUNIEWIEE LL@:ﬁ:UUmﬂqﬁﬁﬁmﬁﬁmﬁmﬁuqsﬁ@ n1sUsTendlEA g9
@‘%ﬂﬁﬁ‘iuLm:ﬂgwmﬂﬁm%um‘sé’mﬁufﬂvmaﬁﬁﬁ@éfuu%uwth T

Business ethics and legal frameworks, contracts, tools for business negotiations,
commercial code and court systems in relation with business. Application of knowledge in

business ethics and laws for business decision making in different contexts.
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BUS 2105  miseaaiadmsugsia 3(3-0-6)

Business Marketing

MANNITUAZ T Y NI289N19A L TINAIN I TN NNITARIATBIRUA LR ZLZ NS
NAYVNENITFURTHNNNITARIA NITATMUILAUA AR LAZN1TRITIAT N9 sz A 14
nannsaaatuntsdndulasing ¢ 1e9eednsgsiia

Principles and problems of pursuing marketing activities of goods and service
offerings. Strategies of marketing promotion, distribution, pricing as well as application of

marketing principles for decision-making of business organizations.

BUS 3101 msé’mmsw%’wmniugvé 3(3-0-6)
Human Resource Management

m'mLﬂumua:wéi’ﬂmi?umﬁu%miw%wmniméué 10UIIENHIAAIIN
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~oa = v

i‘uwm"ﬁﬂ‘uLL@:ﬂ‘V‘-‘fﬂVlLﬂm‘umﬁum‘m‘%w'ﬁw%’wEl"mimgigé ANINARA THATTITUKY N5
AALABN n1aAnauIHLATN1sUSHNNaN T TR s s e ngayus sruuniseng
AIMBLULVIYE WIINTHANAUS LL@:m‘sﬂﬁzqﬂm’f%i:uu*}J’ﬂu“ﬂﬁum'iu%mﬁw%wmnwguﬂ
ARBATUNITNTTUU I RUMANT H TN sUEm W nTayed

Background and principles of human resource management, functions,
responsibilities as well as related factors significant to human resource management, notions of
planning, recruiting, training, and appraising performance of people. Compensation and benefit
schemes, workforce relations, and application of information system into human resource

management.

BUS 3107 IIUETIHEIAY 3(3-0-6)
Business Ethics
f«v%ﬂﬁismaNqiﬁmm:ﬂinﬁumwﬁmLLQWNﬁﬁu@%ﬁﬁssﬂuﬁmuqiﬁw

NOVHIY I3UTITHUAZAINYREIIH miﬁmﬁm@%ﬂﬁiﬁuLm:mﬁﬁ’mm@mcﬁiﬁmw’%%ﬁu

Tugafia avaudinlaliviussyniuuazanasuRnreunmadinussesssneaussabigdans
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Business ethics and ethical conflicts in the business community. Law, ethics, and
justice, ethical standards, and development of business ethical values. Understanding in moral

obligations and responsibilities of workforces in society.

ENGL 1220  A19871UAHIBINGHESTY 3(3-0-6)
Business English Reading
n158unIEIdsnqEiAgiasfudiugsiafiaiiuyuacnaiSauas

ANETNTTT N1 3B RE AM N T WA s Az srANEnmTNN1sALASIEA

a9AUsTnaUYaIGEefis iquﬁdﬂﬁﬂiwLLﬂzﬂjﬂLfI@L‘%aaﬁﬁiﬁu
Business-related English reading for improvement in speed and comprehension

ability. Development of ability and efficiency in analyzing components, discussing as well as

summarizing selected topics.

ENGL 1221  n151@8un1unasnqugsne 3(2-1-6)
Business English Writing
nnadsunasngui i lunisfindenwgsne yanelHuazAEUaNBIAn
natiufingaedn aamneBlinneaing T1eeuLAzaANNIEgTa
Business writing for both internal and external correspondences, memos,

e-mails, business reports and letters.

ENGL 1222 nnundanquiNenisiassniegsne 3(3-0-6)
English for Business Communication
nsliinuzndinguiienisdasianegsiia n1s183ee N1UBNNAY

n155uTneAmY n19A3ennsuaznNsTanENY NNsARAB DA IWATNIIHLAZBIANS

ABUDN
Application of English for business communication, focusing on making requests,

giving directions, telephoning, making arrangements and appointments, making contacts in the

office and external organizations.
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ENGL 3205 ﬂ”lH"l’rilﬂﬂq‘HLﬁ;@ﬂﬁiﬂ"llﬂuﬂﬂ’mﬁq‘iﬁﬂ 3(2-1-6)
English for Business Presentation
miﬁwLﬂu@U‘s:Lﬁumeﬁq‘iﬁf«mﬁNLﬁumqmi NIRRT UIsReA

Taseadsuazeaudienistinans nsldideuasniuyimieeteiiUssaning Samny

MR N199YA Yineyimues uazaziuiies nstElamimyunsoluazmaluladmansas
Formal business English presentation, identification of presentation objectives,

structure and scope. Effective use of verbal and non-verbal languages, rhythm, pause,

intonation, and tones. Use of appropriate visualizations and technologies.

BUS 3102  n1sdmnisniseaimdmsugsiaszaulan 3(3-0-6)

Marketing Management for Global Business

ATMHNHIY ATTHATATYUATUNLMIBINITARIAGDgsAamSunITIAL In Ty
szdulan sedUsznauiiddgrasnisnatndmiunisuieiitunanalan wsvgelauay
nAnssnvesgnaniiuansing nnstisslumizassauussaamnentsnandimiunisuteiy
peiNHUIEAVENG

Definition, significance, and roles of global marketing for business growth in the
global scale. Important components of marketing for global competition, motivation and

behaviour of different customers. Exploitation of marketing mix for effective competition.
p g P

a a

BUS 3103 aisdmnsigeufjifnisuazladafing 3(3-0-6)
Operations and Logistics Management
ANHUTURTAMINAIAYIDNNIZUIUNITHAALRL I RAEANT SYULUNITHAR

LRZNITANTANITE N199ABIANITIABNITNER N1INEINIINT1SHAR A199TUNUATR

NIINAM N199EINTEUINNIIHNAR NI5IRBNTRY NMTATUANULRTIANTIAUATN

STUURITUARBN139ANIS RSN S N139ANITAUAIAYARY NITUUAILALNITUSNIS
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Aspects and importance of production process and logistics, production and
operations system, production organizing, production forecast, planning, layout, location
selection, quality control and management, information technology for logistics, inventory

management, transport and equipment servicing for organizational production and logistics.

BUS 3201  N199ANT9§9A9 8N ImUE TN 3(3-0-6)
Cross—-Cultural Business Management
wHaAAN199ANITgINadndTmus TN AdeNAILATANARIDINGNAY

Tuasdnsdaiunansznuainnisf@oansindmusssn ALHLANAIIAILRNEIUNN

f‘fmuﬁiiuﬁﬁwmﬂmmﬁumm“fumiﬁ'ﬂmma:mfsv‘iwﬂucfumﬁﬂiﬁﬁﬁ@

Concepts of cross—cultural business management, differences in perception,
visions and attitudes of people in an organization affected by cross—cultural communications,
differences in cultural backgrounds that aoffect failures in organizational communications and

operations.

BUS 3204  msiilufjusznaunisiulanwain 3(3-0-6)
Entrepreneurship in Changing World
ATTHNHIBURZANE T TBIHUIENBUNIT ATINAIATYUATAINNI DN

?Jﬂdéﬂi:ﬂﬂUﬂ’ﬁTuTﬂﬂﬁﬁ’]ﬁdLﬂﬁlﬂuuﬂﬂd WANNITESNUREANTENEINY JULULBIANTEIAS

LL@:ﬂﬂiﬁmeﬁL‘Bxﬂéﬂ‘i:ﬂfaumisfﬂ@ﬂqﬂefmi
Definitions and aspects of entrepreneurs, significance and readiness of

entrepreneurs in changing world. Principles of creating and operating an entrepreneurial

business, patterns of entrepreneurial business organizations, and entrepreneurial management

in the modern world.
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BUS 3205 m‘nfjuéﬂﬁm%’uqsﬁ%:ﬁﬂaﬂ 3(3-0-6)

Leadership for Global Business

1 ]
= [ 9

wuafn ngefifsadunicfin gadneur unuimmitfivesinTugsfa
szavlan Anudminsssndniiusngntussdnssziulan walauazisniadeasine
amsuntvineuiiufinegeivszansamluszaulan

Concepts and theories of leadership, characteristics and roles of leaders in global
businesses, relationship between leader and members in global business organizations,

psychological techniques and methods for working efficiently as a global team.

BUS 3206  N159ANTISANHAARS1NRITALREHIANSSH 3(3-0-6)
Creativity and Innovation Management
NIINRHIANHARFENRTIAUATUINNTTHN1TTAS nazftinfenamn

UIANTIN MATNANITANEENTIA NTRAUIBIANTUNNITEENS LAZN19I N UHLNAYNE

AMSURUAMUIANTTH
Development of creativity and innovation for business, leadership for innovation,

techniques for creativity, learning organization, and strategic management for innovative

products.

BUS 4203 mséam'sﬁmmsmmmL%ﬂgsmﬁnﬁ'sﬁm%’uqsﬁ@izﬁﬂaﬂ 3(3-0-6)
Integrated Marketing Communication for Global Business
mﬁﬁi:ﬂ'a‘u25'1ﬁfy"nmmi?}@miﬁmmﬁmmm%agiimmﬁsfuﬁﬁi:ﬁu an

NM5lAE0N NMFRUATHNITIE URTNITUSTTIRHAUE IHUNUMUREANSURATE UL

55119 ﬁZﬁUTﬂﬂﬁU’Qﬂﬁ’I ﬁwwxqmﬁmaLmumimmmL%qzﬁwmiﬁ’aquiﬁ%:ﬁﬂm
Important components of integrated marketing communication at the global

scale, advertising, promotions, and public relations. Emphasis on roles and responsibilities of

global business and customers, as well as creative marketing planning for global businesses.
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BUS 4206  mnsdanisgsheszaulan 3(3-0-6)
Global Business Management
asfUsTnaUAmEn IR B NgsResTaulansziuNn AT dINEse

< a [

nsifiugsianasgsiassiulan sanfenisfinengUuuunagnsgsfiauazgluuunisiing

mmmTﬂﬂuuﬁuﬁmﬁ‘qiﬁ%:ﬁﬂ@ﬂmmsﬂsf%ﬁ’lLﬁumﬂﬁ'm%qmmﬁm%?ﬁﬁuqiﬁ@fﬁ
Components of global business environment at a macro level that impacts the

management of global businesses, as well as a study of global business strategies and market

entry modes that global businesses may implement to achieve success.

BUS 4301 wgfnssufuilnatunainlan 3(3-0-6)

Consumer Behaviors in Global Market

UV ATTNEIATY LLﬂ:ﬁﬂBm:%Tﬂmﬂdéu‘%TﬂﬂTummﬂT@ﬂ tladafu
nn394Ta Aruide AR uarasfisznausng | sonflauinnssnfidaninasiangfingss
vaefjuslng

Roles, significance and characteristics of consumers in global markets, factors in
relation with motivation, belief, attitudes, as well as other components, including innovation

influencing consumer behaviors.

BUS 4304  n199aN14gsnvalannsaiing 3(3-0-6)
E-business Management
ANTHVNIEUATATIHAIATYIBITINIBLRANTE AT N1TITIURHUAZWRILN

a a

psfiedidnneefing nisuszainmnissudszanmuuazan#ang N3UEMsIANISIATIS AL

NM39BNIUUSTULTINaBRnnIaiing m‘ﬁfmLmuﬂﬂqwﬁqﬁﬁ@@mﬂm@ﬁﬂﬁtﬁ@mmﬁ%%
Definitions and importance of e-business, e-business planning and

development, budget and expenses forecast, e-business structural management and system

design, as well as strategic planning for e-business success.
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BUS 4305  n199an19§9AaIdenagns 3(3-0-6)

Business Strategic Management

ANUMNzIEINISTANIBINAENE AINLANFANIBINITTANITIIa Uy
A1TIANIIBINARYNT NTZUIUNTTIANTITTINAYNT N1TINUNHIEBINGLNT N15ILATIEA
AATWUAAADN NITAMUATIANINIEIBIANST NTAmMUANaYNES n1sdinagns (U §UR
N1TATUANLALNNTUSIHUNRNRYNS

Aspects of strategic management, differences between general management
and strategic management, strategic management process, strategic planning, environmental
analysis, organizational directing, strategic formulation and implementation, controlling and

evaluation.

BUS 4605  n1sfuaznisasuamsugsiaszaulan 3(3-0-6)
Trade and Investment for Global Business
NuFuazAMHIFEIYIenIT AT niIsuiisuiudndon

fladunisnan Asnafitfadenianandilaioudeuiumingnssssuma NINLNTHYEE

wazinalulad u‘[ﬂmﬂm\iﬁﬁﬁ%:mﬂmi:mﬂ ‘Vlf]Eﬁl&TEIUWEIﬂ’ﬁﬂ\WJHLLN:uTﬂU"IEIL'VlﬂTuTﬂa

WIHIEIF ATHAIAYTBINITAITINTWUTTINA A1TRRUNATHIAIULATNITAITZNIN

UsznA nagvsvialan
Theories and expertise of international trading, comparing capital with the

proportion of production factors, how profitable the production factor compares with natural

resources, human resources and technology, international business convention, theory,
investment policy and international technology policy, as well as the importance of international

commercial, economic development, and international commercial strategy across the world.
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BUS 4607 msé’mmiw%’wmﬂsugvﬁﬁm%’uqsﬁ%zﬁﬂan 3(3-0-6)
Human Resource Management for Global Business
asudusnuazmannistunisudmsninensuyeddmiugsiiaszaulan

muﬂnwﬁﬁmm%mﬁmmuLm:ﬂf«vé’ﬂﬁLﬁ'mﬁmﬁumﬁu%miw%wmmmgyﬂ

TUTLAUNINIZAR N1999UKE NITAAREN NITRNDUIHURIWAUT LAzN19UTAUNENTS

U3MNI9ANITNINEINTHRES
Background and principles of human resource management for global business,

scope, responsibilities, and factors in relation to human resource management at the

international scale, planning, selection, training and development, and performance appraisal of

human resource management.

BUS 4608  ngwanugsiasmsugsiaszaulan 3(3-0-6)
Business Law for Global Business
nguanafifiunteedugsfisuaznisfinszdulan Anuouznguuefugiu

fifiafins Augsieszdulan ngrunsudimssiunnmAtarnisudmsdanis ngnang

A5 laufinensndAusnditelsene nguaten13l¥u naNNINg LaTN1IEUIA1T NVNAY

nEndAumnatlygn uazAHTiMIEEadn1TAiNgsAuaTn1I R HETNTIG
Law governing global business and commerce, fundamental legal aspects of

global business, law of international corporations and corporate governance, law of international

trade transactions, international financial, securities and banking law, intellectual property law,

and the legal challenges of foreign business operation and investment.

BUS 4614  nnsamnungegsiaszaulan 3(3-0-6)
Seminar in Global Business
AsAAsIsUsinae 7 Aifgadasdugsiassiulan anmuanden uas
Taussed 89AN1353A9svAUlan N19919unn n1aTaAuEinineu A19AINT NITALAH
naziin nsRnseResns n1UsTEIMeN NITAnITANERUEY NTUARIANARLY

uaznsruaunainduladiasineg eeegsiiasziulan
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Analysis of issues in relation with global business, environment, and
organizational culture of global business, planning, recruitment, directing, controlling, leadership,
communication, coordination, conflict management, giving opinions, as well as decision making

process of global business.

BUS 4802  msHnausuinuzniegsialusilszime 3(100)
Overseas Practical Training in Business Skills
n1sRnauIninEznegafaluanniuwdaanmlsznaunistusnadssna

Lﬁlﬂﬁwmﬁﬂuﬁumiﬁwﬂﬁ«?’mmiqsﬁ@ TasTHoanadnation 100 #ali
Business skill training in overseas institutes or enterprises for developing business

management skills at least 100 hours.

BUS 4901  Aqafsia 3(3-0-6)

Business Research

ANAIATYYIDINTTATENNEIAT NTzUUNITUAZATANTINNNAdEN19gshe
nafjiRinsidegafalasniaanelasinis niseenuuumsifiusiusstiays n1siimenz
WRzEUNAN1939Y Lﬁ'ﬂmmﬁnﬁ'}wﬂmﬁé’ﬂfﬂ?‘ﬁuqﬁﬁfv

Importance of business research, process and methods of business research,

operations of research via project proposition, data collection design, analysis and conclusion of

research results, for business application.

BUS 3801  nstasedlnUssqunisaiizninn1saanisssnaniwizi - 1(0-3-2)

Preparation for Field Experience in Global Business Management

naRnl¥anuuazinyzniegsiauuuaniunisaldnaeeriolumionen
AATFURTNALBNTY Li’iuﬁ”’dm‘icf%ﬁﬂw:Ui:qﬂﬁua:ﬁ’ﬂmmqqsﬁ@

A simulated practice in using business knowledge and skills in either public or

private sectors where various academic and business skills are applied.
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Field Experience in Global Business Management
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Pre-requisite: BUS 3801 Preparation for Field Experience in Global
Business Management
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A real practice in either public or private sectors in order to learn international

business operation system.
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Cooperative Education Preparation
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Principles, concepts, philosophy, processes and regulations —concerning
cooperative education systems; knowledge and understanding in  working organization
environment as well as skill development enhancing readiness in working in accordance with
the professional standards, for example social adaptation, personality development, job
application and interview techniques, usage of English and online-communication technologies
for working, human relations and team-working, office administration and internal quality
management system, report writing and presentation techniques, fundamental knowledge in

labour laws, professional skills as well as moral and ethical improvements.
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Cooperative Education
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Pre-requisite: COOP 3801 Cooperative Education Preparation
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On-the-job training in enterprises for 16 weeks or not less than 560 hours by
integrating knowiedge with practices as a real employee, developing a project, report writing
and presentation as advised by a mentor, student or field-experience training advisor who
assists in developing work of the enterprise, as well as for students to improve their learning
outcome standards, in terms of morals and ethics, professional skills and knowledge, habits or
personality appropriate to working and enhancing the students to become graduates with

qualifications in preference of the labour markets.
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Free Elective 6 Credits
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